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1. Hazuauyenue 1 00J1aCTh
NpuMeHeHust

1.1. Ha3naueHueM  aHTHUKOPPYMNIIMOHHOU
nomutuku (nanee — Ilonmutuka) «PocaTtom
IOro-Bocrounas Asusa Ilte. JItn. (mamee —
Komrmanmst) SIBIISICTCS YCTaHOBJICHUE
OCHOBHBIX TPHUHIIUIIOB MPOTUBOACHCTBUS
KOPPYIIHUHU, METOJOJOTHYECKUX MOAXO0/I0B
U HUHCTPYMEHTOB, CIJIEJOBAaHUE KOTOPHIM
MO3BOJISIET:

1)  d¢opmupoBaTh  periiaMeHTHEHIE,
METOJUYECKIE U OPTaHU3AI[MOHHBIE OCHOBBI
IIPOTHUBOIECHCTBUS KOPPYIIIIHH;

2) uHOpMHUpOBaTH  OpraHHU3aLUHU
aTOMHOM OTpaciu O MPaBOBOM OOECTICUECHUHU
paboTHI TT0 MPOTHBOICHCTBHUIO KOPPYIIIIHHA U
OTBETCTBEHHOCTH 3a COBEpIIICHHE
KOPPYIIIMOHHBIX TTPABOHAPYIIICHHIH;

3) obecrieunBaTh.

UCIIOJIHEHUE 3aKOHOJATENIbHBIX aKTOB
U YIpaBICHYECKUX pelIeHuil B o00sactu

IPOTUBOJECUCTBUS  KOPPYIILHHU, CO3/1aBaATh
yCIIOBUS,  3aTPYAHSAIOIIME  BO3MOYKHOCTHU
KOPPYNIHOHHOTO NOBEICHUS U
o0ecreynBaome CHUXEHUE YPOBHSI
KOppyI1u;

cobnmoaeHue pabotHukamu Kommanuu
HOPM aHTUKOPPYIIIIMOHHOTO TTOBEACHHUS;

IIPUMEHEHUE  MEp  NPHUHYKICHMS,
IPEAYCMOTPEHHBIX IPUMEHUMBIM
3aKOHOJATEIbCTBOM.

1.2. AHTUKOpPPYNIIMOHHAS TIOJUTHKA HW3/laHa
BO ucnoiHeHue DenepasbHOTO  3aKOHA
o1 25.12.2008 Ne 273-®3 «O
MPOTUBOJCHCTBUN KOPPYNIHKM»  (ajmee —
®enepanbubiii  3akoH  Ne 273-D3), akToB
IIpe3unenra Poccuiickoi denepauuu,
IIpaBurenscTBa Poccuiickoin Penepauuu u
dbenepanbHBIX  OPraHOB  HCIIOJHUTEIHHON
BJIACTH, YIMOJHOMOYEHHBIX OCYIIECTBISTh
KOHCYJIbTAITAOHHOE U METOINIECKOE

1. Purpose and Scope

1.1. The purpose of an anti-corruption
policy (hereinafter referred to as “the Anti-
Corruption Policy”) of Rosatom South East
Asia Pte Ltd (hereinafter referred to as “the
Company”) is the establishment of main
anti-corruption principles, of
methodological approaches and tools,
which, if followed, allows one:

1) To create a regulatory, methodic
and organizational anti-corruption
framework;

2) To inform atomic industry
organizations of the legal groundwork for
anti-corruption and liability for committing
corruption offences;

3) To ensure that:

legal acts and managerial decisions in
the field of anti-corruption are enforced, to
establish conditions that prevent corrupt
conduct and that decrease a corruption
level;

Company’s employees comply with
anti-corruption rules of conduct;

enforcement measures are adopted as
required by the applicable laws.

1.2. The Anti-Corruption Policy is issued in
pursuance of Federal Law No. 273-FZ as of
December 25, 2008 “On Combating
Corruption” (hereinafter referred to as
“Federal Law No. 273-FZ”), acts of the
President of the Russian Federation,
Government of the Russian Federation and
federal executive authorities which are
authorized to furnish consulting and
methodological support in the field of



obecnieueHne B cdepe MPOTUBOACHCTBUS
KOPPYIITHOHHBIM u UHBIM
NpaBOHAPYUICHUSIM, a TakXkKe B paMKax
COONIOACHNUST TPHUHIMIIOB W  TOJOKEHUH
3akoHa O MPEJOTBPALLECHUHA KOPPYIILHH,

1988 roma, m mpumeHseTcsl B NOPSAIKE, HE
IPOTUBOpEYAILIEM MPUMEHUMOMY
3aKOHOJIaTEILCTRY.

1.3. AHTHUKOpPYTIITHOHHAS MOJIUTHKA
SBJIIETCSI  OCHOBOM i pa3paboTKH
pErIaMeHTUPYIOUUX U METOJUYECKUX

JOKYMEHTOB JIFOOBIX TPYIIT IPOIECCOB B
YacTH, 00eCcTIeUnBarOIICH
AHTUKOPPYIITMOHHYIO HAMPAaBIEHHOCTh ITHX
JIOKyMEHTOB.

1.4. AHTHUKOpPPYTIIMOHHAS ITOJIUTUKA

IIPUMEHSIETCS pu OCYILIECTBIICHUHN
Komnanueln riaHupoBaHus, perjJaMeHTAaIUH,
OpraHM3aLnH, KOHTpOJII ~ HCIIOJIHEHMH,

BBIPAOOTKU U TIPUHATUS KOPPEKTUPYIOIINX
MEp U MHBIX YIPABIAIOLIIUX BO3JCHUCTBUN BO
BCEX OnepaMOHHbIX MpoIIeCcCax,
COJEPKAINUX PUCKH KOPPYILMOHHBIX WU
WHBIX MIpaBOHAPYIIECHUH, u
pacupocTpaHsaeTCs Ha pabOTHUKOB
Komnanuu BHE 3aBUCUMOCTH OT 3aHUMAaeMOi
JIOJDKHOCTH U BBITIOJIHIEMBIX (DYHKITHA.

1.5. [Tonp3oBarensiMu AHTUKOPPYNIIMOHHON
NOJIUTUKU  SIBIISAIOTCSL  BCc€  PabOTHUKH
Komnanum.

2. TepMHHBI U COKPaIleHUS]

2.1. AHTUKOPPYTITMOHHON MOJTUTUKON HOBBIE
TEPMUHBI HE BBOJISTCS.

2.2.B  AHTUKOppPYNIIMOHHOM  TOJUTHKE
UCIIOJIB3YIOTCS CIIEAYIOIINE COKPALLECHUS:

combating corruption and other offences, as
well as adhering to the principles and
guidelines in the provisions of Singapore’s
the Prevention of Corruption Act, 1988, and

shall be followed in the manner which
doesn’t  contradict  the applicable
legislation/s.

1.3. The Anti-Corruption Policy is a basis
for the development of regulatory and
methodical documents of any process
groups insofar as it ensures the anti-
corruption orientation of such documents.

1.4. The Anti-Corruption Policy is used by
the Company to plan, regulate, organize,
follow up on, develop, implement and adopt
corrective measures as well as other
controlling actions in all operational
processes that contain risks of corruption
and other offences. The Anti-Corruption
Policy apply to Company’s employees
irrespective of their positions and functions.

1.5. All Company’s members are governed
by the Anti-Corruption Policy.
2. Terms and Abbreviations

2.1. The Anti-Corruption Policy does not
introduce any new terms.

2.2. The following abbreviations are used in
the Anti-Corruption Policy:

| Cokpartienue \ Pacmmdposka \

| Abbreviation | Explanation |




AKTHUBBI pecypebl  Kommanuw, Assets Company’s resources,
BKJTIOYAs 00BEKTBI including objects of
IpaXXTaHCKHX paB civil law rights
(MMy11IECTBO (property of the
Komnanum, Company, owned and
COOCTBEHHOE u received on any basis;
MOJYYCHHOE Ha JIF000H information, intellectual
OCHOBe; HH(pOpMarws, property, technology or
OOBEKTHI paB technological
MHTEJJICKTY aJIbHOM information, including a
COOCTBEHHOCTH, secret protected by law,
TEXHOJIOTHH u etc.)

TEXHOJIOT'NYCCKAas
uHdopmanusi, B T.4.
oxXpaHsiacMasd 3aKOHOM
TaifHa U T.J.)

bezomnacHocTh OTCYTCTBHUE Security Absence of any
HEO0IyCTHMOTO unacceptable (material)
(CYIIIECTBEHHOTO) risk related to the
PHCKa, CBS3aHHOIO C possibility to cause
BO3MOKHOCTBIO damage — the balance of
HaHECeHHs yIiepba — many factors (including
ONTHMAJIbHBIA OajaHC human behavior) that
MHOTHX (baxTopoB, allows mitigating an
(BKJIFOYAsl TTOBECHHE eliminable risk related
YeJI0BEKa), to the possibility to
MO3BOJIIOIINNA CBECTH cause damage to human
YCTPaHUMBIA  PUCK, health and to the
CBSI3aHHBIMH C safekeeping of property,
BO3MOYKHOCTBIO to an acceptable
HaHECeHHs]  yImiepoa (immaterial) level
300POBbIO  JIIOJEU W
COXPaHHOCTH
MMYIIECTBA, 0
IPUEMIIEMOTO (ne
CYIIECTBEHHOI0)

YPOBHSA

JIOJIKHOCTHBIE JUIA, MOCTOSIHHO, Officials Persons who  fulfill

Juna BPEMEHHO HWJIH  TIO organizational and
CIEHUATBHOMY management, business
ITOJTHOMOYHIO and administrative
BBIITOJIHSOLLIAE functions in the
OpraHU3alHOHHO- Company on a

pacnopsiAuTeNIbHBIC,

permanent or temporary
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aJIMHHHACTPATHBHO- basis or under a special
XO03SUCTBEHHBIC authority
¢bynaknuu B Komnmanum

3amuTa akTUBOB | J€ATEIBHOCTD, Assets An activity aimed at
HaIpaBJICHHAS Ha Protection combating  corruption
IPOTUBOICHCTBHE and other offences
KOPPYILIMOHHBIM 51
HUHBIM
IIPaBOHAPYIICHUAM

28156 peicteust (B TOM | | Other Actions (including

IpaBOHAPYIICHUA | YHUCJIC OC3IeCTBUA) U Offences omissions) and
peLICHUsT  Tpax/aH, decisions of citizens,
OpraHusaiuii u (Hin) organizations and (or)
UX JTOJDKHOCTHBIX JIHIL, of their officials that
NOpeMIATCTBYIOME U impede and (or)
(mm) CO3/1aIOIIUe endanger the
yrposy  peajiusaunuu enforcement of rights
npaB M 3aKOHHBIX and legitimate interests
uHTepecoB Kommanuu of the Institution with
M B OTHOLICHHWH ¢€¢ regard to its assets
AdKTHUBOB

Koppynuus 3JI0yIIOTpeOICHNE Corruption Abuse of an official
CITyKEOHBIM position, active bribery,
IIOJIOKCHHUEM, Jada passive bribe ry,
B3ATKU, IMOJIY4YCHHC acceptance of any
B3SITKH, NPpUHATHE gratification apart from

m000ro HE3aKOHHOTO
WM HE OJ0OpEHHOrO
3aKOHHO
BO3HArpaXKJIeHUsI,
3JI0ynoTpeOIeHnE
MTOJTHOMOYHSIMH,
KOMMEPYECKUN
OAKYII,
BO3HArpaXJeHUE  3a
HapyIICHUE
TOJDKHOCTHBIX
00s13aHHOCTEH 7RI
ApYTOW  IPOCTYIIOK,
yKa3aHHbBIM B 3aKOHE O
IPEIOTBPAIICHUH
koppynuuu 1988 rona,
1160 HWHOE
HE3aKOHHOE

legal or legally
approved remuneration,
abuse of  powers,
commercial bribery,
commission of

dereliction of duty or
any  misconduct as
specified in the
Prevention of
Corruption Act, 1988
or any other unlawful

use of an official
position by an
individual that
contradicts lawful
interests of the

Company as well as the
society and the state,
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HCIOJIb30BaHHUE
bu3YeCKUM  JTUIIOM
CBOETO JIOJDKHOCTHOTO
MOJIOKEHUST  BOINPEKHU
3aKOHHBIM HHTEpecam
kak KomMmanum TuUK u
oO1recTBa 5
rocyJlapctBa B IIEJISAX
MOJTyYeHHUsI BBITOJIBI B
BHJIE JICHET,
IIEHHOCTEM, WHOTO
UMYIIECTBA WM YCIIyT
MMYIIECTBEHHOTO
Xapakrepa, MHBIX
MMYIICCTBEHHBIX IIpaB
It ce0s1 Wil A

with the aim to obtain a
benefit in the form of
money, valuables, other
property or monetized
services, other property
rights for
himself/herself or third
parties, or an unlawful
transfer of such a
benefit to the specified
person by other
individuals. Performing
the  above-mentioned
actions for or on behalf
of or in the interest of
any legal entity is also a

TPETbUX JIHI, JINOO corruption offence
HE3aKOHHOC
MMpCaOCTaBJIICHHUC
Takou BBITOJIbI
YKa3aHHOMY Jquny
JAPyruMu
bU3UIECKUMHU
muuamu. Koppynuuei
TaKXEC SABIISAACTCA
COBEpIIEHHUE
MMEPCUNCIICHHBIX
JNEeTHUH OT UMEHU WU
B UHTEpecax
IOPUANYICCKOro JIMia
[Ipenynpexnenue | AeSITETbHOCTD Corruption Company’s activity
KOpPYIIHAN Kommanuwy, Prevention aimed at introducing
HaTpaBJICHHAs Ha elements of a corporate
BBCJICHUEC DJICMCHTOB culture, organizational
KOPIIOPATUBHOMN structures, functioning
KYJBTYPHI, and following the set
OpTraHHU3aIMOHHOM rules and procedures
CTPYKTYPBHI, regulated by internal
(YHKIIMOHUPOBAHUS | regulatory  documents
TIOCJICTYFOIIETO that ensure the
YCTaHOBJICHHUS TPaBUI prevention of corruption
n poIeayp, offences as well as steps
periIaMeHTHPOBAHHBIX and action to be taken

BHYTPEHHHUMU

upon  detection  of




HOPMAaTHUBHBIMU
JTIOKYMEHTaMH,
00ecreunBarOIINX
HEJIONyIICHUE
KOPPYHIIMOHHBIX
[IPAaBOHAPYLICHUU, a
TaKXe 1aroB U
JICUCTBUM,
IPUHUMAEMBIX 1o
0OHapyKEHUH
KOPPYNIIMOHHOTO
JICUCTBUS,
COBEPIIEHHOT'O KaKUM-
100 paObOTHUKOM

corruption by any
employee

IIpoTuBonericTBue
KOppYyHuuu

NEeATEeIbHOCTD
dbenepaibHbIX OPraHOB
roCyJ1apCTBEHHOM
BJIACTH, OpraHoB
roCcyAapCTBEHHOU
BJIACTH, B TOM 4YHCIIE,
CyOBEKTOB
Pocculickon
Odenepanuu,
MECTHOTO
caMOyTIpaBJICHUS],
WHCTUTYTOB
IPaKIaHCKOTO
o0IIecTBa,
OpraHu3alui u
bu3uYeCcKnX JUIl B
npeaenax ux
IMOJTHOMOYMM, a TaKXe
KOMIIETEHTHBIX
MIPABOOXPAHUTEIBHBIX
OpTraHoB Ha
TEPPUTOPUHU
Cunranypa:

a) 1o
peAYNPEKICHUIO
KOPPYIIMK, B TOM
YHUCJIE€ TIO0 BBISBICHUIO
u MOCJEAYIOIIEMY
YCTPAHEHUIO TMPHUYMH

OpraHoB

Anti-
Corruption

An activity of federal

state governmental
authorities, state
governmental

authorities of, including,
the constituent entities
of the Russian
Federation, local
authorities, civil society
institutions,

organizations and
individuals, within the
limits of their powers as
well as of the competent
Legal Authorities within
Singapore:

a) on the prevention of
corruption, including on
the identification and
subsequent elimination
of corruption causes
(corruption prevention);




KOPPYIIIUN
(mpodunakTrka
KOpPYIIHUH);

0) mo BBISIBJICHHIO,
MPEAYIPEKICHUIO,
MIPECEUCHHUIO,
PACKpBITHUIO U
paccieIoBaHUI0
KOPPYMIIMOHHBIX
IIpaBOHAPYIICHUIN
(6opbOa c
KOppYIIHEH);

B) 10 MHUHUMH3AIUA U
(mam) JIMKBUJALINT
MOCJIEICTBUN
KOPPYIIIHOHHBIX
IIPAaBOHAPYIEHU

) TI0 COBEPUICHUIO
3aKOHHBIX  JICMCTBUU
IIPOTHB HApYIIUTEICH,
3aMEUYEHHBIX B
COBEPILICHUHU
KOPPYIIIMOHHBIX
JNEUCTBUN

3. OcHOBHbIE MPUHIIAINIBI
AHTUKOPPYNLUMOHHOM AeATeJIbHOCTH,
MOAXO0/bI
K ee OCYLLeCTBJICHHUIO, 2 TAKIKE
NpPUMEHsIeMble HHCTPYMEHTbI

3.1. IlpotuBoaeiicTBue KOpPYILIUU B
KoMranuu OCHOBBIBA€TCS Ha CIEIYIOUTUX

MPUHIINAIAX:
1) obecnieuenue mpaB U CBOOO] YEIOBEKa U
rpaXaaHuHa — JIF000M  ONeparMmOHHBIN
MpOIECC, B TOM YHCJIE MPOTUBOJACHCTBUE
KOpPYMIUH, peryJupyercs u
OCYIIECTBIISIETCS B Kommnanuu Cc

COOJIIOJICHHEM TIpaB €ro Y4YacTHUKOB, TIpHU
9TOM HE JOIyCKAaeTCsS YCTAHOBJICHHE B
JIOKaJIbHBIX HOPMATHBHBIX akTax Kommanuum
TpeOOBaHMI K paboTHHUKaM 00
HH(pOPMHUPOBAHUHT paboToarens W

b) on the identification,

prevention, restraint,
detection and
Investigation of
corruption offences

(anti-corruption);

¢) on the mitigation and

(or) elimination  of
consequences of
corruption offences

d) on taking lawful

steps and action against
the offender/s found to
have indulged in
corruption

3. Main Principles of Anti-Corruption
Activity, Approaches to Its
Implementation, and Used Tools

3.1. The anti-corruption activity in the
Institution is based upon the following
principles stipulated:

1) Ensuring rights and freedoms of a human
being and a citizen — any operational
process, including anti-corruption, is
regulated and implemented in the Company
in compliance with rights of its members,
and in this case it is not allowed to establish
requirements in Company’s local regulatory
acts to its employees on the necessity to
inform the employer or persons authorized
by it about circumstances of employees’



YIOJIHOMOYEHHBIX ALY 00
00CTOSATENHCTBAX B3aMMOJICUCTBUS
paOOTHUKOB C MPABOOXPAHUTEIHHBIMU U
(WwIM) WHBIMM OpraHaMy TOCYAapCTBEHHOMU
BJACTH M  MECTHOIO  CaMOYIpPABJICHHS,
OCYLIECTBIISIOILUMU roCy/1apCTBEHHBIN
(MyHUIIUTIATIBHBINA ) KOHTPOJIb (HAA30D);

2) 3aKOHHOCTh ~ — ITIOCTOSIHHOE H  TOYHOE
BBITIOJIHEHHE TPeOOBAaHUN 3aKOHOATENIbCTBA,
a TaKkkKe W3JaHHBIX HAa OCHOBaHUU U BO
UCIIOJIHEHUE COOTBETCTBYIOIIMX TpeOOBaHUM
3aKOHa JIOKAJIbHBIX HOPMATUBHBIX aKTOB,

UM

obecrieunBaemMoe HEOTBPATUMOCTBHIO
IIPUMEHEHUS Mep roCyJ1apCTBEHHOTO
IIPUHYXACHUS B ClIy4ae HapylLICHUH;

3) myOJIMIHOCTD 151 OTKPBITOCTb

nearesbHoCcTH KoMImaHuu — NOCTYIHOCTD JIJIst
rpaXkJaH, OpraHu3alnil, CPEeACTB MacCOBOU

uH(OpPMAITMU, HWHCTUTYTOB TPAKIAHCKOTO
o0IecTea CBEOEHHUU O  EITEIbHOCTUA
Komnanuu, a  Takke  pPYKOBOAUTENICH

Komnanum B C(bean, OTHCCCHHBIX K HX

KOMIICTCHIINH, HC CBsI3aHHBIX C
CO6JII'OIIGHI/I€M OFpaHI/IIIeHPIfI, HaJ1aracMbIX
3aKOHOAAaTCIILCTBOM 0 3alIUTC

roCcyJJapCTBEHHOM H (WJIM) KOMMEPUYECKOMN
TallHbl, THOM MH(pOpMAIINH, 3alIUIIAeMON Ha
OCHOBaHMUH 3aKOHA;

4) HEOTBPATUMOCTh ~ OTBETCTBEHHOCTH  3a
COBEpLIEHUE KOPPYNLIMOHHBIX
IIPABOHAPYIIEHUH — B CBA3U C KaXIbIM

(dbakTOM KOPPYMIIMOHHOTO HapylIeHUs (mpu
YCIOBUM JOKa3aHHOM B YCTAHOBJIEHHOM

3aKOHOM TOPSIIKE BUHBI) JOJKHBI
Ha3HAuaTbCAd  aJE€KBAaTHOE HakazaHUE WU
NPUHUMATBCA  MEpbl K  BO3MEIICHUIO
YOBITKOB;

5) KOMILIEKCHOE HCIIOJIb30BaHHE B
AHTUKOPPYIITUOHHBIX LEJISIX
OpraHU3aIMOHHBIX, UH(OPMAITMOHHO-
MIPOTTaraHIUCTCKUX, COLIMAJIBLHO-

9KOHOMHNYCCKHX, IIPABOBBLIX H HWHBIX MCP —
MMOCJICAOBATCIbHOC, CKOOPAMHUPOBAHHOC U
CHUCTCEMATHUYCCKOC OCYIICCTBJICHHUC

relations with law-enforcement authorities
and (or) other state governmental and local
authorities that exercise state (municipal)
control (supervision);

2) Legality — continuous and strict
compliance with legal requirements,
including local regulatory acts promulgated
on the basis of and in pursuance of relevant
legal requirements. This compliance is
ensured by the inevitability of official
enforcement measures being adopted if an
offence is committed;

3) Publicity and openness of the
Institution’s activity - citizens,
organizations, mass media, civil society
Institutions possess access to information on
the activities of the Company and its
Executives with regard to the fields of their
competence, with such information being
not related to compliance with limitations
imposed by the state and (or) business
secret protection laws, other information
protected by law;

4) Inevitability of liability for committing
corruption offences — a proper punishment
shall be awarded and measures aimed at the
compensation of losses shall be adopted
with regard to every established corruption
offence (provided that the guilt is lawfully
established);

5) Combined use of organizational,
outreach, social and economic, legal and
other measures for anti-corruption purposes
— a consecutive coordinated and systematic
implementation  of interrelated anti-
corruption measures in all implemented
processes;



B3aUMOCBSI3aHHBIX MEpOIPUATUN
AHTUKOPPYILMOHHON HAIIPABJIEHHOCTH BO
BCEX OCYLIECTBIISEMBIX IIPOLIECCAX;

6) mpuopuTeTHOE TNPUMEHEHUE MeEp IO
PEAYTPEKICHAIO
KOPPYILMHU — YYaCTHUKHU OIEPAIMOHHBIX

npoiieccoB (MOAMPOIIECCOB, MPOLEAYp) IpHU
BBIBJICHUM  Ha  JIIO00H  cTaamM  UX
pean3aliyy MPU3HAKOB KOPPYILMOHHBIX H
(vm) WHBIX MIpaBOHAPYIICHUN
uHQopMUpPYIOT 00 D3TOM  PYKOBOIAUTENS
Kommnanuu, HE3aBUCUMO OT  peIICHUs
BOIIPOCA O  JAJIBHEMIICH  pealu3aluu
COOTBETCTBYIONIETO Mpoiiecca (Moampoiiecca,
POy PHI);

7) COTpYIHUYECTBO
KOMIIETEHTHBIMU

Kommanun c
IPaBOOXPAHUTEIbHBIMH
OpraHaMH, HMHCTUTYTAMH  TPaXXIaHCKOTO
oO1ecTna, MEXAYHApPOIHBIMU
OpraHM3alsIMi U (HU3HUECKUMHU JIMIAMUA B
chepe  MPOTUBOACUCTBHUS  KOPPYILUH —
MPUBJICYCHHE  HA  B3aUMOIPHUEMIIEMbBIX
YCIOBUSIX ~ TIPEACTABUTENIEM  WHCTUTYTOB
IPa)X/1aHCKOrO OOIIECTBa, MEXyHAPOIHBIX
opraHuzanuii ¥ GU3NYECKUX JUI K YYaCTHIO
B aHTUKOPPYIIIMOHHON paboTe B ¢opmax, HE

MPENATCTBYIOIIUX JIOCTHKEHUIO
pEeayCMOTPEHHBIX MPUMEHUMBIM
3aKOHOJAaTenbCTBOM Iiejeit Kommanum, a
Takke  oOecredyeHue  OOpaTHOM  CBSI3M

(uH(bOpMALIMOHHBIA OOMEH, PacCMOTPEHHE
oOpanieHuii, yyactue B omnpocax U T.I.) 1O
BorpocaM A()PEKTUBHOCTU MPUMEHSIEMBIX
AHTUKOPPYIILUOHHBIX MEP.

3.2. Ilpu OCYILIECTBJICHUHN
AHTUKOPPYIIUMOHHON  JI€SITEIBbHOCTH B
Kommanum  mpuMeHSIOTCS CIEayIoLIeE
METOJI0JIOTUYECKUE TTOIXObI:

1) CHCTEMHO-CHUTYallMOHHBIH MOAXOJT —
MPOTUBOACHCTBHUE KOpPYMIUU

o0ecrnieunBaeTcs B X0/I€ OCYIIECTBICHUS BCEX
BUJI0B (MHaHCOBO-XO03SIICTBEHHOM
JEATEIBHOCTH IIPY YYaCTUU B HUX COBETHUKA
110 0€30MaCHOCTH, K ITOJTHOMOUYHUSM KOTOPOIO

6) Top-priority of corruption preventive
measures — if participants of operational
processes  (sub-processes,  procedures)
identify signs of corruption and (or) other
offences at any stage of their
implementation, they inform the Head of
the Company whether it is decided to
continue implementing the relevant process
(sub-process, procedure) or not;

7) Company’s cooperation with competent
legal authorities, civil society institutes,
international organizations and individuals

in the field of anti-corruption -the
engagement of representatives of civil
society institutes, international

organizations and individuals on mutually
acceptable conditions into the participation
in the anti-corruption work in forms that do
not prevent achieving  Company’s
objectives stipulated by the applicable laws,
as well as in the provision of feedback
(information exchange, application
handling, participation in polls, etc.) on the
efficiency of adopted anti-corruption
measures.

3.2. When carrying out the anti-corruption
activity the Company uses the following
methodological approaches:

1) A system and situational approach — anti-
corruption is ensured in the course of
carrying out all types of financial and
economic activity with the participation of
the Security Adviser who is empowered to
combat corruption and other offences;



OTHOCHUTCS IIPOTHUBOJICHCTBHE
KOPPYIITHOHHBIM u WHBIM
IIPaBOHAPYIIICHUSM;

2) poieBOM  TOJXOJ — KOKIBIA  yYaCTHHK,
baxr, 00BEKT OpraHU3aIMOHHOM,
(uHAHCOBO-XO0341CTBEHHOM U MHOM
JIeSITENIbHOCTH, OCYIIIECTBIISIEMOM B
KoMranum, a Takke €€ KOHTParcHTHI
OJITHOBPEMCHHO PacCMaTPUBAIOTCS B POJISAX
cyObeKTa U O00BEKTa O€30MacHOCTH, UC-
TOYHHMKA U 00BEKTA YIPO3bl KOPPYIIIHOHHOTO
Y MHOTO TIPaBOHAPYIIICHHS,

3) pHCK-OpPHEHTHPOBAHHBIH IIOJIXO/I —
TJIAaHUPOBAHKE u OCYIIECTBIICHUE
NeATEeILHOCTH pyKoBomuTenss Kommanum, k
ITOJITHOMOYHUSM KOTOPOTO OTHOCHUTCS
MIPOTHUBOJICHCTBUE KOPPYIITMOHHBIM U HHBIM
IIpaBOHAPYIICHUSAM, Ha OCHOBE aHaIW3a W
OIICHKM BBISBJICHHBIX PHUCKOB, TIPHUCYIIHX
OTICPAIIMOHHBIM TPOIIECCaM, PeaTu3yeMbIM B
Kommanuu, a Takke  COCpPeIOTOYCHHUE
AHTUKOPPYMIIIMOHHBIX YCHUJIUN Ha OOBEKTaX,
paHee TIOJIBEPraBIIMXCS KOPPYIIIMOHHOMY

BO3JCHUCTBUIO;

3.3.B MPOTHUBOICHCTBUU KOppYILHUHU
Kommanuenn  HCHONB3YIOTCA  CIIEAYIOLIUE
THUTIOBBIC HHCTPYMEHTBI:

1) MIPE/ICTaBIICHAE, UaeHTU(DUKAITHS,
MOJEIMPOBAaHUE  YIPO3, BapHAHTOB WX

peanuzaiuu, YysI3BUMOCTEH, HCIOIb3YEMbIX
HUCTOYHUKAMHU YTPO3, BO3MOXHBIX TIOTEPh H
MacmTaboB MOTEHIMATBHOTO yiepoa;

2) aBTOMATH3alMs IPOIECCOB  yIPABICHUS
AHTUKOPPYIITUOHHBIMU MPOIIECCAMMU;

3) KOHTpOJUIMHT (TUIAaHUPOBAHHE, YYET,
aHaJIM3 COCTOSAHUS W (WJIH) YSI3BUMOCTH)
aktTuBoB Kommanum, a Takxe
MOABEPKEHHOCTU pabOTHUKOB
KOPPYNIIMOT€HHBIM dakTopam
(BO3ACICTBUSIM),  HENpEepbhIBHAsT  OLICHKA
IPUEMIIEMOCTH BBISIBJICHHBIX PHUCKOB,
BEPOSTHOCTU, HAITPABJICHUN U MacIITabOB UX
peanuzanuu Ha ©Oa3ze cOopa, aHanu3a U
000011eHNS COOTBETCTBYIOIIICH

2) A role-play approach — every participant,
fact, object of organizational, financial and
economic and other activity carried out in
the Company, as well as its counteragents,
are considered to be a subject and an object
of security, a source and an object of a
threat of corruption or other offences at the
same time;

3) A risk-oriented approach — the Head of
the Company planning and carrying out
activities, who is empowered to combat
corruption and other offences, based upon
an analysis and assessment of identified
risks intrinsic to the operational processes
implemented in the Company, as well as a
convergence of anti-corruption efforts at the
objects which were earlier influenced by
corruption;

3.3. The Company uses the following
standard tools to combat corruption:

1) Visualization, identification and
modeling of threats, options for their
implementation, of vulnerabilities used by
threat sources, of possible losses and scales
of potential damage;
2) Anti-corruption
automation;

3) Controlling (planning, accounting, state
and (or) vulnerability analysis) of
Institution’s assets, as well as controlling
the susceptibility of employees to
corruptogenic  factors  (influence), the
continuous assessment of the acceptability
of identified risks, the possibility, directions
and scales of their implementation based
upon the collection, analysis and
generalization of relevant information;

process management



uHpopManuy;

4) uapopMHupoBaHuEe, Kak BbIpabOTKa Ha
OCHOBAaHMU  PE3yJbTaTOB  KOHTPOJUIMHTA
NPEUVIOKEHU W TNPOEKTOB PELICHUH O
OPUMEHEHUU  YNPABIAOIMUX U (WIH)
KOPPEKTUPYIONIUX BO3ICHCTBHIM;

5) Meromoniorusi, Kak  OpraHU3aIOHHOE,
KOHCYJIbTaTUBHOE u METOUYECKOE

obecnieyeHrue 1o claeayomuMm (HO He
UCKITFOUNTEIIHLHO) BOIIPOCAM:
coOmonenne  paboTHukamu — Kommanwum

OFpaHMYEHUN W 3amnpeToB, TPeOOBAHUU O
OPEJOTBPAlICHUH WM  YPETyJUPOBaHUU
KOH(QJIMKTa WHTEPECOB, HUCHOIHEHHUS HWMHU
UHBIX  OOs3aHHOCTEH,  YCTaHOBJICHHBIX
NPUMEHUMBIM 3aKOHOJATEIBCTBOM (Janee —
TpeOOBaHMS K CIIyKE€OHOMY IOBEICHHUIO);
KOHCYJIbTaTHBHAs IOMOIIIb B TPUMEHEHUHN Ha
OpakTHKe TpeOOoBaHUI K  CIy>)kKeOHOMY
MOBEIECHUIO;

IIPABOBOE MPOCBEIIEHNE PAOOTHHUKOB;
IPOBEJCHHUE CITY>KEOHBIX ITPOBEPOK;
IpoOBEpKa  JOCTOBEPHOCTHM U  IOJIHOTHI
CBEICHMM O J0X0Jax, pacxonax, o0
UMYILECTBE U 00s13aTeNnbCTBaAX
UMYILECTBEHHOTO Xapakrepa,
MIPEICTaBISIEMBIX paboTHHKaMU u
rpa)kJIaHaMH, MPETEeHIYIOIIUMU Ha
3amenieHne JAoJpkHocted B Kommanum B
COOTBETCTBUH C IPUMEHUMBIMH
HOPMATHUBHBIMU MTPABOBBIMU aKTaMHU;
MOJITOTOBKA, B TOM qyucie
AHTHKOPPYIIIMOHHAS JKCIEPTH3a, MPOEKTOB
JIOKQJIbHBIX HOPMAaTUBHBIX M HOPMATHBHBIX
IPaBOBBIX AaKTOB, B TOM YHCIE O
IPOTUBOJIEUCTBUU KOPPYIILIUY;
B3aMMOJCHCTBHE C TMPABOOXPAHUTEIBHBIMU
opraHamMd B YCTaHOBJIEHHOW  cdepe
NeSITEIbHOCTH;

6) B citydae HEOOXOUMOCTH MEPUOAUICCKOE
o0y4eHHMEe W HUHCTPYKTaX pPabOTHUKOB IO
AHTHKOPPYIIIMOHHON TOJHUTUKE B IENIAX
YBEAOMJICHHSI UX O BO3MOXHBIX OMACHOCTSIX
B Oupkaiiieil OeATeIbHOCTH W JIEUCTBUIX

4) Information sharing as an output based
upon the results of controlling proposals
and draft decisions on performing
controlling and (or) corrective actions;

5) Methodology as an organizational,
consulting and methodological support of
the following (but not limited to) matters:

Compliance of Institution’s employees with
limitations and prohibitions, demands to
prevent or settle a conflict of interests, their
fulfillment of other obligations stipulated by
the applicable laws (hereinafter referred to
as “the official conduct requirements”);

Consulting assistance in
application of the
requirements;
Employees’ education in law;

Performing agency checks;

Verifying the credibility and completeness
of information on income and expenditure,
property and property-related obligations
provided by employees and citizens who
claim to fill positions in the Institution in
accordance with the applicable regulatory
legal acts;

the practical
official  conduct

Preparing, including an anti-corruption
expert examination, draft local regulatory
and regulatory legal acts, including anti-
corruption ones;

Cooperation with law-enforcement
authorities in the established sphere of
activity;

6) Whenever is needed Periodic Education
and Briefing of the Employees of the Anti-
Corruption Policiy, making them aware of
the pitfalls in the forthcoming functioning
and operations of the Company and making



Kommnanuu v npuBieYeHHUs] UX BHUMAHUS K
BO3MOXXHBIM pHUCKaM B HUX JEUCTBUSIX,
KOTOpPhIE MOTYT OBITh PACCMOTPEHBI KakK
KOPPYIILIHS,

7) B ciaydae HEOOXOIMMOCTH, CO3JIaHUE
KOMMCCHUU TI0JT PYKOBOACTBOM PYKOBOAUTEIS
Komnmanum s menedl  OTCIeKHMBaHUS
KOPPYILIMOHHON  aKTUBHOCTH, MPUHATHSA
MPEIYPEKIAIOIINMX MEP TPOTUB KOPPYMIIUH,
OOHApY)KEHUSI KOPPYNUHUH U  TPUHATHS
HEOOXOJMMBIX MEp TIPpU  YCTAaHOBJIICHUHU
COBEpIICHUA  KOPPYIMIMOHHBIX  JICHCTBUH
KeM-JI00 13 paOOTHUKOB.

4. NomxxHocTHbIE Juna Komnanun,
OTBETCTBEHHbIE 32 peau3aluio
IMouTnku:

4.1. OTBETCTBEHHOCTh 32  peaM3alUI0
[Tomutuku (oOecrieueHue CleAOBaHUSA €€
NpUHLIKANAM W [OAXOJaM, NPUMEHEHHS
MHCTPYMEHTOB) B KoMIaHum 3akperuisaercs
3a pYKOBOJIUTEIIEM.

5. HopMaTuBHbBIE CCHLIKH

5.1. Konctutyuus Poccuiickoit denepanuu.
5.2. ®eaepanbHbIC 3aKOHBI:

a) oT 25.12.2008 Ne 230-®3 «O xoHTpoOIE 32
COOTBETCTBUEM PACXO/IOB JIMLI, 3aMEIIAIOIINX
rOCy/apCTBEHHBIC JOKHOCTH, M WHBIX JIHIL
UX JIOXOJIaM»;

0) oT 25.12.2008 Ne 273-03 «O
IIPOTUBOJIEMCTBUU KOPPYITLIUNY;
B) ot 17.07.2009 Ne 172-®3 «O06
AHTUKOPPYHLUMOHHOU DKCIIEPTU3E

HOPMATHUBHBIX IIPABOBLIX AKTOB H ITPOCKTOB
HOPMATHUBHBIX IIPABOBBIX aKTOB»,

r) TpynoBoit KOJICKC Poccuiickon
denepanuu (denepanbHbIN 3aKOH
o1 30.12.2001 Ne 197-®3).

5.3. Vka3sl [Ipesunenta Poccutickoii
Denepauumu:

a) ot 02.04.2013 Ne 309 «O wmepax 1o

them alert and aware of possible risks in
their acts which may amount to corruption;

7) Whenever is needed a Formation of a
Committee under the Head of the Company
to monitor corruption activities, take
preventive steps against corruption, detect
corruption, coduct enquiries upon detection
of corruption and take appropriate action
upon establishment of corruption by any
employee/s.

4, Company’s Structural Divisions and
Officials Responsible for Implementation
of Anti-Corruption Policy:

4.1. The Head of the Company is
responsible for the implementation of the
Anti-Corruption Policy (ensuring that its
principles and approaches are followed, and
its tools are used).

5. Regulatory References

5.1. Constitution of the Russian Federation.
5.2. Federal Laws:

a) as of December 3, 2012 No. 230-FZ “On
Control over Consistency of Expenditures
of Government Officials and of Other
Individuals to their Incomes;

b) as of December 25, 2008 No. 273-FZ
“On Combating Corruption”;

c)as of July 17, 2009 No. 172-FZ “On
Anti-Corruption Expert Examination of
Regulatory Legal Acts and Draft Regulatory
Legal Acts”;

d) Labor Code of the Russian Federation
(Federal Law as of December 30, 2001
No. 197-FZ2).

5.3. Edicts of the President of the Russian
Federation:
a)as of April

2, 2013 No.309 “On



peanu3zanuu OTZIEIIbHBIX MTOJIOKEHU I
®denepanbHOro 3akoHa «O IPOTUBOAEHCTBUN
KOPPYHIUN»;

0) or 02.04.2013 Ne 310 «O wmepax 10
peanuzanuu OTIEIbHBIX MOJIOKEHU I
denepanbHoro 3akoHa «O KOHTpose 3a
COOTBETCTBUEM PACXOOB JIMII, 3aMEIIAIOITNX
rOCYJJapCTBEHHBIE JIOJKHOCTU W HHBIX JIHI]
WX J10X0JaM»;

B) ot 08.07.2013 Ne 613
MPOTUBOAECHUCTBUS KOPPYIILIUNY;
r) or 11.04.2014 Ne 226 «O HalMOHAIBHOM
IJIaHEe IPOTUBOJACUCTBUS Koppynuuu Ha 2014
— 2015 roapl M BHECEHWM H3MEHCHHUHN B
HeKkoTopele akTel lIpesunenra Poccuiickon
®denepanuy Mo BOMPOCaM MPOTUBOACHCTBUSA
KOPPYIILIN.

«Bompocel

5.4. ITocTaHoBNEHUS [IpaButenbcTBa
Poccuiickon @enepanuu:

a) ot 26.02.2010 Ne 96 «O0
AHTUKOPPYIIIUOHHOM AKCIEPTU3E

HOPMAaTUBHBIX IMPABOBBIX AKTOB U IMPOEKTOB
HOPMAaTUBHBIX ITPABOBBIX aKTOBY;

0) or 21.08.2012 Ne 841 «O  coOmroneHUN
paboTHUKaAMU roCyJ1IapCTBEHHBIX
KOpIIOpalMi ¥ T'OCYJIAPCTBEHHBIX KOMITAHUU
nosnoxkenuit  cratem  349-1  TpynoBoro
kozekca Poccuiickoit @enepannmny;

B) oT 22.07.2013 Ne 613 «O mpencraBieHun
rpakJIaHamu, MPETEH Y OIUMHU Ha
3aMelIeHre JIOJDKHOCTEH B OpraHu3alusx,
CO3JIaHHBIX IS  BBIMOJHEHHS  3ajad,
MOCTaBJICHHbIX  Tiepen  lIpaBurenbcTBOM
Poccuiickoii ®enepanuu, U pabOTHUKAMH,

3aMeMAIMMH  JIOJDKHOCTH B JTHX
OpraHm3alusIX, CBEASHUH O  JI0XOJIax,
pacxogax, 00 UMYIIECTBE M 00sA3aTEIbCTBAX
UMYIIECTBEHHOTO  XapakTepa, MPOBEpKe

JIOCTOBEPHOCTH M ITOJTHOTHI IIPEACTABIISIEMBIX
CBEICHUN U COOIOJICHUS PaOOTHUKAMU
TPeOOBAHMIA K CITyKCOHOMY TIOBEICHHIO;

r) ot 09.01.2014 Ne 10 «O MOPSAKE
COOOIICHUS OTJICTLHBIMHU KaTETOPUSIMH JIUIT O
MOJIyYCHUM TMOoJapka B CBSI3M C  HX

Measures for Implementation of Certain
Provisions of Federal Law “On Combating
Corruption”;

b)as of April 2, 2013 No.310 ““On
Measures for Implementation of Certain
Provisions of Federal Law “On Control
over Consistency of Expenditures of
Government Officials and of Other
Individuals to their Incomes™;

c)as of July 8, 2013 No. 613 “On Anti-
Corruption Issues”;

d)as of April 11, 2014 No.226 “On
National Plan to Combat Corruption for
2014-2015 years and Making Amendments
to Certain Edicts of the President of the
Russian Federation on Anti-Corruption
Issues™.

5.4. Decrees of the Government of the
Russian Federation:

a)as of February 26, 2010 No.96 “ On
Anti-Corruption Expert Examination of
Regulatory Legal Acts and Draft Regulatory

Legal Acts
b)as of August 21, 2012 No. 841 “On
Compliance of Employees of State

Corporations and State Companies with
Provisions of Article 349.1 of the Labor
Code of the Russian Federation”;

c) as July 22, 2013 No. 613 “On Provision
of Information on Income, Expenses,
Property and Property-Related Obligations
by Citizens Claiming to Fill Positions in
Organizations Established for
Accomplishing Objectives Set Before the
Government of the Russian Federation and
Employees Filling Positions in These
Organizations, as well as on Verification of
Credibility and Completeness of Provided
Information and Compliance of Employees
with Requirements to Official Conduct”;

d)as of January 9, 2014 No.10 “On
Procedure for Notification by Certain
Categories of Individuals of Receipt of Gift



JOJDKHOCTHBIM TIOJIO)KCHUEM WITH
HCIIOJTHEHUEM UMH CITyKEOHBIX
(TOKHOCTHBIX) O0S3aHHOCTEH, ClIadd M

OIIEHKM TOAapKa, peanu3aluu (BbIKyNa) U
3a4UCIIEHUSI CPEJACTB, BBIPYYEHHBIX OT €ro
peanuzanum.

5.5. Meroguyeckne  peKOMEHIAMK IO
pa3paboTKe W TMPUHATUIO OpraHU3ALMIMU
Mep o PeayNPexICHUIO u
MPOTUBOJCHCTBUIO KOPPYILIUU, H3JaHHBIC
Muntpyna Poccun 08.11.2013.

5.6. IIpukaz ot 25.06.2013 Ne 1/677-I1
["ockopnopanuu «PocaTom» (¢ U3MEHEHUSIMU
or  27.01.2015) «OO6  ycTaHOBJIECHHH
noapasaenenui I'ockopnopannu «Pocaromy,
OTBETCTBEHHBIX 32 pabOTy MO MPOPHUIAKTUKE
U [PEeJOTBPALIECHUIO KOPPYILHUOHHBIX
HapyLICHUIN».

5.7. CuHranypckoe 3aK0OHOJIaTeIbCTBO:

a) 3aKkOH O MpeAOTBpPALIEHUU KOPPYILUUU
1988 rona;

0) 3akoH
TEXHOJIOTHSIX.
5.8. 3aKoH 0 NpeayNnpexICHUU KOPPYILUU
BCTynuja B cuity 17 utonsa 1960 roga B
Cunramype.

00 UH(OOPMAITMOHHBIX

6. [Topsiiok BHeceHHsI H3MEHEHUH

OTBETCTBEHHBIM 3a AKTyaJIM3aLHIO0
[HomuTukn Kommnanuu SIBIISIETCA ee
PYKOBOAUTEIb.

7. KOHTpOJIb U 0TBETCTBEHHOCTh
PadOTHHKOB 32 HeCOOJII0/IeHn e
TpedoBanuii IloauTuku

7.1. PaboTHUKHM Kommnanuu HECYT
IPEAYCMOTPEHHY O MIPUMECHUMBIM
3aKOHOJATEILCTBOM  OTBETCTBEHHOCTH  3a

HECOOIIOICHNE JIOKAJIbHBIX HOPMATHUBHBIX
aktoB Komnanuu, W31aHHBIX B COOTBETCTBUU
¢ Ilomutukon.

7.2. PyxoBonurenu Komnanun HECYT
NEPCOHAIIbHYIO OTBETCTBEHHOCTh 3a
HecoOmonenne B KoMmanuu NpUHIMIIOB

Due to Their Official Position or
Performance of Official (Job) Duties,
Delivery and Evaluation of Gift, Sale
(Repurchase) and Credit of Funds Received
after its Sale”.

5.5. Methodological recommendations for
organizations on the development and
adoption of anti-corruption and corruption
preventive measures issued by the Ministry
of Labor on November 8, 2013.

5.6. Order N0.1/677-I1 as of June 25, 2013
of the State Corporation “Rosatom” (as
amended on January 27, 2015) “On
Establishing Subdivisions in the State
Corporation “Rosatom” Responsible for
Prevention of Corruption and Other
Offences”.

5.7. Singaporean Laws:

a) the Prevention of Corruption Act, 1988,

b) the Information Technology Act.

5.8. The Prevention of Corruption Act
enacted on 17 June 1960 in Singapore.

6. Procedure for Making Amendments to
Anti-Corruption Policy

The Head is responsible for updating the

Company’s Anti-Corruption Policy.

7. Control Over Employees and their
Liability for Non-Compliance with Anti-
Corruption Policy
7.1. Company’s employees are liable for
non-compliance with local legal acts of the
Institutions promulgated in accordance with
the Anti-Corruption Policy and as provided

for by the applicable laws.

7.2. Institution’s Head Officers are
personally liable for non-compliance with
the principles of the Anti-Corruption Policy



[MonuTuky. in the Institution.
7.3. Kontponn 3a cobmonenuem tpeboanuii 7.3. The Head exercises control over

[Tomtukn B Kommanmm ocymectiser ee compliance with the requirements of the

PYKOBOJIUTEITb. Anti-Corruption Policy in the Institution.



